
Simulation of interview

In a workshop, the recommended number of participants is 4-12. This activity requires participants
to be able to describe and put ideas into words, to adapt their communication to the formal job
interview, to formulate and express oral arguments. They should also be able to identify and talk
about  their  own  skills.  If  there  is  a  language  barrier,  the  activity  can  use  materials  such  as
pictograms, pictures, videos, etc. or adapt the language to the level of the group.

Before starting the role-play, to introduce the topic and break the ice, the trainer asks the participants
what characteristics recruiters value. Pictures of  personal traits or skills can be shown to facilitate
understanding. In order to learn vocabulary, nouns and adjectives are explained and participants are
asked to think about which ones best describe them.

After this introduction, the teacher explains the situation to be simulated, describing the three roles:

- Interviewer: the employer. In a first simulation, this role is played by the trainer.

- The interviewee, looking for a job, has been invited to the interview after sending a CV. The advice
is to "be yourself" with the possibility to be creative without exaggerating and to act naturally.

- The observers who take notes and analyse what they see and hear, focusing on two aspects: what 
went very well (strengths) and what should be improved (weaknesses).

The trainer illustrates the main steps of the interview by giving guidance to the participants who are 
given roles. The following is an example of instructions to be given to participants.

Step 1 - Introduction

The first few moments are crucial for the impression you make. It is important to introduce yourself 
in a natural way. In France, it is customary to shake hands: a firm handshake reveals confidence. 
Bring a CV and any useful documents to show your experience and what you are capable of doing.

Step 2 - Introduction: the recruiter introduces the job in a formal and somewhat detached style.

Step 3 - The candidate introduces himself, highlighting his strengths (experience, skills, qualities), 
motivation and interest in the job, e.g. by showing that he knows the company or has made 
enquiries. The recruiter can ask questions.

Step 4 - The candidate asks questions to clarify the tasks and working conditions.

Step 5 - Greetings at the end of the interview. Before leaving, the candidate asks about the next steps
in the selection process.

The group agrees on the job, the salary and the basic characteristics. The simulation can last about 
10 minutes, followed by feedback and discussion. Participants can swap roles.
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